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Handa is Like the Sea

Handa 1s like the sea. Only the sea can be so broad-minded to embrace all rivers and streams, and purify the polluted into clear water.
That 1s why no matter how difficult, the rolling Yangtze River, the turbid Yellow River, and the sluggish trickle of water vie with each
other 1n rushing into the sea. They converge into an unparalleled spectacular with everlasting tlowing green water!

Once merged into the great family of the sea, every molecule will be closely together, forming a united whole on very intimate term.
They follow the sea’ s principle and firmly pursue for the same goal, even if it means death. Therefore, there is the magic of the sea
liberating.

The sea quietly does selfless dedication year after year. This is why it has been widely praised. It is its spirit of "creation without

working without credit", and asking for nothing that helped the sea to achieve eternal existence. And this offers a perpetual
ing environment to all the creatures in the sea.

Handa should act like the sea. Since it has established the magnificent goal as the sea, Handa should be open-minded like the sea.
We should not only embrace the talents from all over the country, but also possess the self-purification ability as the sea, so as to enhance
and sublimate the quality of each individual in such atmosphere. Members of Handa should be capable individuals, not redundant or
mediocre, because the development of Handa needs the support and assurance of talents m various fields.

We should unite all the members together in Handa to burst out our strength as powerful as the sea. This depends on a spirit of
Company which we have always advocated----Innovation, Integrity, Faithfulness, Customer first. When we work together with one heart,
we should forget we are separated individuals. And our value should be judged by our contributions, not only diplomas. In this way, lots
of mmpossible things m our hands can be reality, and the huge wave of Handa will break through all the obstacles and rolling forward!

We should make our contribution to the community and mankind like the sea. Like the sea, Handa would own its eternal existence.
And every individual in Handa will receive generous rewards for their efforts to bring great benefits for the Company, and their
outstanding contributions to the society. Thus, Handa will unite to be a whole with the community.

. Handa is like the sea.
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The Report Profiles

This 1s an annual report, and this 1s the sixteenth report Handa Industries has released to the public smce 2010.
Reporting entity: Handa Industries Co., Ltd., heremaftter referred to as "Handa Industries".

mn

Explanation of reference: In this report, "Industries," "company," "Handa," and "we" all refer to Handa Industries, and the correspond-
ing data and facts are limited to Handa Industries.
Time range: January 1, 2025 to December 31, 2025, mncluding some historical data.
Reporting cycle: The company releases mmformation related to sustainable development for the previous year annually.
Writing principles: Objectivity, Standardization, Integrity, and Transparency.
Content scope: The global operations of the company headquarters and all 1ts branches 1n economic, environmental and social aspects.
Information source: Unless otherwise specified, the data and cases 1n this report are from Handa Industries and 1ts subsidiaries.
Reference Standard: Global Reporting Initiative's Guide to Sustainability Reporting

China Textile and Apparel Industries Social Responsibility Management System (CSC9000T)

Outlne of Corporate Social Responsibility Reporting for Chiese Textile and Apparel Industries (2008 Edition)

United Nations 2030 Agenda for Sustainable Development (A/RES/70/1)
Report Compilation: This report was compiled by the Office of Sustainable Development and reviewed and approved by the Corporate

Sustainable Development Commuttee.

Report access: Website browsing and download: www.handagroup.com

Scan to visit our corporate website
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Weaving a Global Network
Fulfilling Qur Ariginal Aspiration of Responsibility

In the grand and surging river of the textile industry, Handa Industries, with its magnificent entire industrial chain as 1ts canvas, has forged

a unique new texture for the future, stitching together a grand development answer sheet engraved with social responsibility and corporate
mission.

2025 marks the 30th anmiversary of Handa Industries. In these significant 30 years, Handa has established a solid foundation for develop-
ment, characterized by global expansion, digital empowerment, innovative breakthroughs, and responsible commitment. It has broken free from
the constraints of traditional manufacturing, building a modern textile industry system that combines quality, innovation, and social responsibili-
ty. Handa has not only gained market recognition and customer trust but also earned the respect and praise of the industry. Behind these remark-
able achievements, Handa has never forgotten its social responsibility and mission. In an era where sustainable development has become a
global consensus, Handa actively responds to the call of the times, deeply mtegrating the concept of sustainable development into every aspect
of 1ts operations. Handa Industries' 2025 Sustainable Development Report, this weighty report card, 1s not only a rational review and accumula-
tion of Handa's practical experience but also our deepest and most profound expression of gratitude to the times, the industry, and our commut-
ment to giving back to our planet.

I. Globalization Strategy: Building a Value-Sharing Network and Expanding the International Industrial Footprint

The essence of textiles lies 1n the harmonious nterplay of warp and wett; the foundation of an Industries lies 1n 1ts deep-rooted roots.
Handa has always adhered to the original aspiration of manufacturing, refining the synergistic advantages of the entire mdustrial chain to the
extreme. From the precision of weaving to the refinement of dyemng and fimishing, and the craftsmanship of sewing, every process 1s engraved
with our reverence for quality.

Since the establishment of our first overseas production base 1n 2014, we have been steadily expanding our territory and opening up new
horizons. With the ultimate cratftsmanship, excellent quality and sincere responsibility as our foundation, we have meticulously woven a magnif-

icent industrial ecosystem that deeply integrates mtelligent manufacturing and collaboratively empowers the world across the five continents.

We are deeply commutted to our globalization strategy, building 1t into a globally mterconnected value-sharing network. We mnovatively
adopt a core strategy of "localized operation + global collaboration" to accurately respond to international market tfluctuations and comprehen-
sively meet the diverse needs of our global customers. Based on our "4+6+9" three-dimensional collaborative system, we have established a

strong presence in China, Myanmar, Egypt, Bangladesh, and other locations, ensuring our production chain 1s closely aligned with market trends

and our industrial layout precisely responds to global demands. The second phase of our Bangladesh project 1s progressing steadily, continuous-
ly imjecting strong momentum mto Handa Industries' international expansion. Currently, the project has officially commenced factory construc-
tion, and with the orderly progress of mfrastructure development, a solid foundation will be laid for the company's subsequent expansion of
overall production capacity. We have never stopped at simply increasing scale; instead, we are driven by responsibility, promoting quality local
employment and revitalizing the mdustrial ecosystem, transforming the power of our corporate development mnto a source of warmth for local
people. At the same time, we have established multiple sales network nodes globally, getting close to our core customers, deeply exploring the

real needs of different regional markets, listening attentively to the voice of the market, keeping up with the pace of industry changes, and

providing precise and customized services. We quickly achieve etficient transformation from customer needs to end products. Every step we
take 1s firmly moving towards our vision of "working with global benchmark brands to create a better and more fashionable life." This determi-

nation to be rooted in manufacturing and give back to society 1s the core strength that allows Handa to stand tall in the global mndustry.
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ESG Key Performance Indicators
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Global Partners
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Corporate Culture

Enterprise
spirit

Enterprise
mission

Innovation Integrity,
Faithtulness Customer first

Aim to be the world's most competitive
fabric and garment intelligent manufacturer

Enterprise
vision

Operation
strategy

Operation
philosophy

Create a better fashion life together
with the global benchmark brands

Hi-Tech Handa
Fashion Handa
Green Handa

Strive harder as we are common;
Become remarkable as we strive harder!

What Where When
Who Why How

Staft
behavior

policy

Operating

strategy

Three
principles
of working

Three
principles
of quality

Dedicated Cooperative
Efficient Progressive

Full lean, contimuous improvement

Quality base, quality first

Perfect work
Complete work
Self-improvement

Do no
Do no

Do not allow bad products to flow mto

| produce bad products

' accept bad products

the next process.

Plan—Do—Check—Action

Handa Industries has established long-term and stable strategic partnerships with many leading global apparel brands, covering core
markets such as Japan, Europe and the United States, and mamland China. With 1ts itegrated supply chain capabilities and sustainable

development practices, Handa provides high-quality and responsible products and services to global customers.

R MUSAHI

neXt

dROLY. JOIIla

!

e A

Walmart - -
Save money. Live better.

' CROSS
COMPANY

MUJi

7% ED R o

Delacto 3 LI & FUNG

FamilyMart

IIIIIII\II(

MCGREGOR
"

ESTABLISHED 13221

LACOSTE

<) B

Q)

KARITRAA

& Columbia

niko and ...

/EON




Born of Duty, Marching to the Sea Born of Duty, Marching to the Sea
2025 CSD REPORT 2025 CSD REPORT

ra—— E/ Responsible Globalization Strategy
o N

Honeu S ‘“ LIFETS Handa Industnies has built a three-dimensional mdustral synergy system centered on "4+6+9" through 1ts global strategic layout. This system 1s

canterbury
headquartered m Hong Kong, deeply rooted i four core markets: Japan, Europe, the United States, and China; supported by six strategic operation centers: its
-' - 7 \ICTOR GLOBAL mainland headquarters in Wuxi, Shanghai, Tokyo and Saitama in Japan, Manhattan in New York, and Cairo in Egypt; and based on the company's develop-
. COLINS | WORK ® ment and the needs of 1ts brand customers, 1t has established nine manutacturing bases m key locations around the world—ncluding the Wuxi mamland
UMBRO

headquarters factory, a factory m Yunnan, four factories m Myanmar, two tactories in Egypt, and a factory in Bangladesh—buwilding a resihent and cost-ettec-

tive global supply chamn network.

MOUSSY

sam’s club

from mnovation and R&D to end-user delivery, fully demonstrating the strategic depth and rapid response capability of the Group's global operations.

ubras

Global Layout Map

* Bangladesh Plant —— # Hong Kong, China

> Handa (Dhaka)Textile Co,Litd. % Handa Industries Limited (HQ)
(Phase I)

» Hanwin International (HK) Limited

LEFPSIM

Central America Plant
(in preparation)

Thus layout enables the global allocation of production resources and precise alignment with market demand, and forms a complete value cham loop
BY MOUSSY

J=—" Japan
‘ » HANDA TEXTILE CO., LTD
= (Tokyo Office, Saitama Office)

China Mainland
Jiangsu Handa Industries Co..Ltd. (HQ)

Shanghai Branch
Wuxi Hengnuo Textile Technology Co.,Ltd.
Wuxi Handa Printing & Dyeing Co. Ltd.
Yunnan Handa Garment Co. Ltd.

United Athle
Sports

C'O'L*Z"A PAG EBOY 4.70z. Dry Silky Touch

Long Sleeve T=shirt = U.S.A
508%-01 » Handa Industries USA Inc.

SEE SECUND LABDEL FOR ARE

A ¢

-
1!._\1

A it

= Myanmar
> Handa (Yangon) Garment Co..Ltd.

’ > Hanboom (Myanmar) Garment Co.,Ltd.

VeV ¥

macnyn LC WAIKIKI CINEMA CLUB BAYFLOW

@ J AKO ': Eg}’dptE ( Textile SAE C > Hengmao(Myanmar) Garment Co..Ltd.

LIVING SPORTS & # Global Headquarters SIS AR SRR & oo
77 China Mainland Headquarters » Madagascar Plant
» Branch (in preparation)

GLACIEIR HGD%EEWE > Plant

- : §
[ZX CUTTER &BUCK £1 TOREAD CCONVERSE Global Industrial Collaboration System
CLIQUE A i 2 >CO-COS
v BEAMS
Ah ‘ BSICSM Four Major Targ.et Markets | S1x Major Business & Marketing Centers Nine Garment Factories
Japan / Europe / the United States / China Wuxi / Shanghai / Tokyo Wuxi / Mangshi

Saitama / New York / Cairo Yangon / Cairo / Dhaka

.£O7 081.
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Overview of Production Bases
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v & @ ‘I '-"“"u"‘i “’“IL Handa Industrial Park
@ Geographical coordinates
Dongbeitang Town, Xishan District, Wuxi City, Jiangsu Province
@ Strategic Positioning L S T W' xs <z
! : » China Natfonal Textileand Apparel Counci Pioneer Plant-Functional “=———== 5 ANIN RN -
Chairman of Handa Industries attends the 2025 Knitted Fabric iﬁﬁﬁﬁﬁv i f _ — R RRETA A
Roundtable Conference of Well-known Entrepreneurs — = » China National Textile and Apparel Council Fabrics China Trend e - =1 s
Research Center-Functional Knitted Textiles p—— T =g = —
In November 2025, the 8th World Textile Merchants Conference was held in Shaoxing, Zhejiang Province. During the event, * Fabrics China Pioneer Plant-Functional Knitted Fabric 2 L _amm— - e
a renowned entrepreneurs' roundtable was hosted under the theme International Competition and Cooperation — Reconstructing a * Core Industriess
New Pattern of the Global Textile Value Chain. Han Chun, Chairman of Handa Industries, attended as a special guest and delivered » Jiangsu Handa Industries Co.,Ltd. (HQ)
a keynote speech.  Wux1 Hengnuo Textile Technology Co.,Ltd.
In his speech, Chairman Han shared the company’s experience 1n global development and intelligent transformation. In terms @ Park Size
of global layout, Handa has established a full-fledged intelligent manufacturing system covering four core markets, six marketing 75.600 i Modern Industrial Park i

u'*“"‘.__ |

hubs and nine production bases. It 1s also pushing forward the construction of overseas production bases in Bangladesh, Egypt and

88 Core Functions

 Product Innovation and R&D Center

other regions to further optimize 1ts global industrial network.

When 1t comes to intelligent upgrading, Handa focuses on two major areas: automation and digital operations. The company » Fashion D6§igﬂ Center
_ , , _ _ ' _ ' o ' » Supply Chain Management Headquarters
actively adopts human-machine collaborative production modes, and works with premium equipment suppliers to optimize sewing + Digital Transformation Operations Center

* Global Production and Operations Hub

procedures and upgrade production workflows, so as to fully elevate overall smart manufacturing efficiency. + Smart Garment Manufacturing Center

Printing and dyeing industrial park

O - " & & y ]
O Geographical coordinates

No. 188, Nongxin Road, Dongbeitang, Xishan District,
Wuxi City, Jiangsu Province

@ Specialty Area

Dyeing and Finishing of High-End Knitted Fabrics

* Operating Entity
Wuxi Handa Printing & Dyeing Co. Ltd.
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® Park Size

33,000m professional dyeing and finishing factory

88 Technical Features

* Clean production processes
* Digital color management system

» Flexible production configuration

Flexible production configuration

@ Geographical coordinates

No. 8, Jingda South Road, Xibe1i Town, Xishan
District, Wuxi City, Jiangsu Province

@ Industry Focus

Large-Scale Production of Weft-Knitted Fabrics

* Operating Entity

Hengnuo Textile Factory

@ Park Size

48,848 m  Automated Weaving Park

L W W A | 9w

88 Production Capacity Advantages

» Annual production of over 4,000 tons of high-end knitted fabrics

* Includesltaly and Taiwan, etc. A total of 120 advanced looms

» Specializes 1n the research and development and production of functional fabrics such as quick-drying and lightweight fabrics.

i,
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Yunnan

O Production Base O

Yunnan Production Base

@ Geographical coordinates

No. 7, Qiangyuan Road, Mangshi Industrial Park,
Dehong Prefecture, Yunnan Province

@ Core Positioning

» A strategic production base serving the Southeast Asian market
* Intelligent garment manufacturing

(S size of the facility

2,700m’ garment production factory

88 Production Features

* Configure automated equipment such as automatic cutting
beds

* Implement full-process production control using digital
systems such as MES.

o Myanmar @

Production Base

Myanmar Garment Factory No. 1

@ Geographical coordinates @ Size of the facility I/[ﬂ Production capacity
No. 288, Riverside Road, Thlaingpan Industrial 11,000m® factory, 25 production lines Average monthly output of
Zone, Hlaingthaya City 1.3 mullion units
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Mirsala Project in Bangladesh (under construction)

Egypt Factory
@1 Geographical coordinates @ Base Size 88 Capacity Planning

Mirsharai, Chittagong, Bangladesh 210,000m  garment factory 308 garment production lines, annual capacity of 120

o canhics o1
Q Geographical coordinates million pieces per year

Bilbays Aviation Academy Road, Egypt

@ Base Size

» Egypt Factory No. 1, 35,000 m" Garment Factory
* Egypt Factory 2, 53,000 m" Garment Factory

88 Production Capacity Advantages

* The Egyptian factory has 47 garment production lines with a
monthly capacity of 1.8 million pieces.

» Egypt's second factory has 60 garment production lines with a P
monthly capacity of 2.3 million pieces. |
* Planning and supporting fabric factories

* Duty-free in Europe, Tirkiye, and the United States

BEZA Fabric and Garment Manufacturing Base in Bangladesh (Under Construction)

& Bangladesh F

production base

5 @ Geographical coordinates @ Base Size 88 Capacity Planning

Kelaniganji, Bangladesh 300,000 m" garment factory * 280 garment production lines, annual capacity:
120 mullion pieces
* Annual fabric output: 33,000 tons

Bangladesh Factory 1

o o s i : 00 p, : i3
O Geographical coordinates @ Base Size 00 Production Capacity

Savar District, Dhaka Province, 10,000m garment factory 18 garment production lines, monthly capacity

Bangladesh

of 1,000,000 pieces

18;
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Sustainable Development Strategy

Handa Industries adheres to the development philosophy of "integrating intelligent manufacturing and green processes, developing

low-carbon circular economy and i1ndustnial digitalization, promoting the sustainable transformation of the textile industry, and building a
ogreen and symbiotic future together," and firmly believes that responsibility and innovation are the core driving forces for empowering the
high-quality development of the industry.
& Environmental Issues ® Social Issues Economic Issues We have fully integrated ESG 1nto our core business strategy of "Technology, Fashion, and Green," building a sustainable development
system with four strategic pillars—responsible governance, green transformation, mnovation-driven development, and win-win
cooperation—and three action dimensions—"People-centered, Environment-oriented, and Market-driven"—and on this basis, we are
building a "Green and Everlasting Future."The ESG strategy 1s implemented through four key actions: green and zero carbon, digital gover-
nance, responsible operation, and co-growth.

Materiality Matrix

& And emergency response plans

& Environmental and eco-friendly operation
@ Sustamable Supply Chain _
& Climate change response

@ Occupational health and safety in production Green Transition

Governance by Responsibility

roduct safety and quali . . . .
| o Responsible Procurement PROGHEE SR SRCGREN Improve the sustainable development Focusing on low-carbon circularity;,
High o @ Renewable energy use management system, strengthen the ESG promoting emission reduction across the
Risk management governance framework, and ensure the entire value chain, and contributing to the
® Chﬂmicﬂl-mﬂnagemﬂgt Prohibition of child labor and forced labor implementation of the strategy. achievement ot dual-carbon goals.
Fair competition

& Green research and development Compliance disclosure

— Employee benefits Sustainable resource utilization . .
= § e ¢ Four strategic pillars
S & Environmental Management Training & Pollution prevention and control
E‘q‘u ® Equal opportunities ® Talent development
E Product innovation
= | ¢ Environmental Information Disclosure Yt earraption Stable operation } Innovation-driven Symbiosis and win-win
o Medium | | | . |
% e Diversity and equality @ Antidiscrimination and arassment Empower Industpess to achieve s_ustamable Strengthe_q collaboration w1th employees,
& growth by focusing on technological and communities, and supply chain partners to
5 o Communiv participation £nd customer satistacion managerial innovation. create and share value.
=
=
e
3
; @ [Freedom of association and collective bargaming !
@® Artificial intelligence and data security
Stakeholder communication
m Three core action dimensions
Low

* Rights protection

Respect and protect the rights and interests of employees,
establish a fair employment mechanism, and enable employees
to realize their self-worth 1n the development of the company.

 Growth support
Provide vocational training and diversitied development channels.

* Health and safety

Establish a sound EHS management system, achieve zero major
safety accidents, implement comprehensive health monitoring
for all employees, achieve zero occupational disease mcidents,
and build a solid satety production defense line.

e Community building
Respect the rights of community residents, carry out public
weltare projects, and support local development.

The company's develop-
ment follows the principle
of putting people first,
respecting the rights of -l-
employees and the
community, and promot- e
ing the coordinated devel-
opment of the company
and its people.

Low Medium High

centered

Importance of Economic, Environmental and Social Impacts

28’




Sustainability Management Sustainability Management
2025 CSD REPORT 2025 CSD REPORT

 Climate Action Human Resources: Focusing on the precise selection, cultivation, utilization, and retention

Optimize the carbon neutrali?f roadmap, address climate change,

and increase the proportion of renewable energy use of talent, we are building a development system m which employees and the company grow together.

e Circular economy

Promote the recycling of resources and develop and promote
renewable and other environmentally friendly products.

To reduce the environ-
mental impact of its own
production and opera-
tions, while contributing
to the solution of environ-

Environment: Promote the mtensive use of resources, mncrease the proportion of clean energy,

and reduce the environmental footprint of the entire industnial chain.
* Low-carbon intelligent manufacturing

By mnovating processes and upgra_dmtg equipment, we cantinu{)us}ff 1
outp ua

4
>
=
—
R
o
=~
€
-
=
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=
2

Environment
redlljlce enerlgy consumption per unit o ut, contributing to our | mental problems Society: Building a mutually trusting and win-win social ecosystem through sustainable social
carbon goals. : . p _

« Chemical safety participation and value sharing.

100% compliance rate with chemicals used, zero chemical leaks.

Three major business strategies

e Compliant operation

We have established a global compliance and risk control system =
with zero major Vielati%ns. g ! TEChnOlOgy Fashion Green

e Innovation-driven

s U AT — __ =% =3
Fair operation, responsible To meet the needs of sustainable development, wewill carry out 0 mgliflﬁgml?f o Management
fanovation arloned technological, product, service andmanagement innovation. T
supply chain management, 5. x Build a strategic framework Deconstruct strategic goals Implement standard procedures
and win-win outcomes ? SARRSEY S Al k i e o fadtbak ol s
with stakeholders Deepen the integration of informatization and industrialization to R gy TR OpIITINZE DNRSIIESS [HnOCsses provi B PrCTCAL 1SS0
| s achieve full coverage of MES systems 1n global production bases. promote cross-departmental collaboration cultivate professional capabilities participate in micro-mnovations
e Integrity and win-win cooperation 3 4 k 3 % /
Strengthen supply chain management and regard integrity as a
fundamental principle of production, operation, and market
competition.
sttt - - k. ~ et iern et P - TS ~ bl 8

P Set direction and N A e Rl N

ERet allocate resources A7 “.+ " Strengthen implementation -
77 Decision- ¥ie and drive optimization i/ g P
! i : 138 & 3 ;i Execution :::
level 33 LA L
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Handa 1s based on the textile and apparel industry, deeply mtegrates six types of capital, builds six sustainable development capabili- ~ o ot RS - P

ties, and forges three core competitive advantages. It continuously achieves closed-loop management of sustainable development strategy Collect data and Strengthen im-f)lé_mentation and
adjust strategies put forward suggestions

and goals from six dimensions: leadership, strategic planming, organizational and capability support, process operation implementation,
performance evaluation, and continuous improvement.

Finance: Optimize the allocation of financial resources to continuously create economic . .
E y Innovation and R&D: Innovative management and product quality upgrades

value and reward stakeholders.

Manufacture: By establishi lobal network of production faciliti 1d ducts and . :
AATACHEREs Dy eSaDTSTHIE @ gI0bAT TEtWOLER OF PIOTTCHON 1abIies, W provite podies & Customer Service: Full-cycle customer relationship management

services that are highly etficient and tailored to customer needs.
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Wisdom: Deepen investment i innovation and research and development, and enhance the
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Supply chain management: End-to-end sustainable supply chain management

efhiciency of knowledge capital accumulation and transtormation.
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Environmental Management: Climate and energy, resource recycling, chemical

management, pollution prevention

Human Resource Management: Diversity and Inclusion, Talent Attraction and Retention,

Talent Development, Health and Safety

JuWdoaAdP J[qeure)sns
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Social responsibility: Social value and influence, public welfare and charity, legality and compliance

Compliance and Business Ethics

Upholding integrity in business operations, adhering to business ethics, and complying with all applicable laws and regulations are the
core principles consistently upheld by the board of directors and management of Handa Industries. Guidelines Integrity 1s the cornerstone of
Handa's business and 1s deeply ingrained 1n its corporate culture and systems. We are committed to establishing a compliance management
system that conforms to mdustry best practices through continuous resource investment, and to implementing comphance management

end-to-end 1n our global operations and processes to maintain a fair and competitive market environment and ensure the company's steady
development.

mﬁ Compliance Management System

We have established a four-tier compliance management system comprising the Board of Directors, Management Team, Compliance
Department, and Business Umits. In 2025, we continued to improve our compliance system, 1ssuing a series of documents, imcluding the
"Red Line Management System," to clarify compliance requirements and codes of conduct. Simultaneously, we formulated localized

compliance management rules for the countries where our overseas operations are located, ensuring that our global operations fully comply
with local labor, environmental, tax, and trade regulations.

Sustainability Management
2025 CSD REPORT

mﬁ Business Ethics Commitment

We consistently uphold our six core ethical commitments, benefiting all stakeholders:

Llox  Beneficlaries: Consumers, Beneficiaries: Peer companies
customers, employees

Honest business practices, no fraud:
We do not produce or sell inferior goods
or pass off substandard products as
SUpPErior ones.

Fair competition, no monopoly:
Winning the market based on merit,
not through cutthroat competition.

- - &
@ Beneficiaries: Suppliers, } P Beneficiaries: Government,,industr)a

customers, and consumers employees,, consumers

Abide by laws and regulations, and
onest cooperation, no bribery: refrain from malicious violations:
opposing corruption and standardizin operate legally and fulfill corporate

business practices. social responsibility 1n accordance
with the law.

— N

222 Beneficiaries: All stakeholders J

Beneficiaries: Community
residents, government, society

Healthy development without
environmental damage:

Industries development should not
come at the expense of environmental
destruction.

Fulfill your duties and do not shirk
your responsibilities:

Be accountable to employees, customers,
consumers, mvestors, and society.

mﬁ Anti-Corruption Practices

In our external collaborations, we tirmly oppose commercial bribery, corruption, and unfair competition, and maintain a "zero-toler-
ance" attitude towards any behavior that violates business ethics. In 2025, we signed the "Sunshine and Integrity Agreement" with all our
suppliers, customers, and partners, explicitly mncorporating the requirements for clean cooperation mto our business contracts. Simultane-

ously, we have established a multi-channel anonymous reporting mechanism to encourage internal and external stakeholders to monitor and
report any violations.
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Handa Industries Conducts Training on Contract Law Integrity First, Safeguarding Overseas Projects — Handa Industries

Practice and Integrity Building Holds Special Meeting on Integrity in International Projects —

In January 2025, Handa Industries held a special training session on corporate contract law practice and integrity building.
The training was led by the Supply Chain Management Department and attended by the company's chairman, vice chairman and
many senior managers. Domestic and foreign employees participated 1n the traming both online and oftline.

The traiming focused on the entire life cycle management of contracts, systematically explaming key aspects such as contract
defiition, signing and performance, risk prevention and control, and conflict resolution. It incorporated typical case studies to
enhance employees' legal awareness and risk control capabilities 1n practical business operations. Simultaneously, the training
included a special session on integrity building and external communication guidelines, clarifying the integrity norms and behavior-
al bottom lines that employees should adhere to 1 their daily work.

Following the training, all employees signed the "2025 Handa Industries Integrity and Honesty Agreement"” both 1n person
and online, pledging to uphold the principles of honesty, integrity, fairness, and impartiality m their work. This traiming and
agreement signing are concrete measures taken by Handa Industries to promote compliant governance, improve internal control
mechanisms, and strengthen business ethics, providing institutional guarantees for the company's stable operation and sustainable
development.

On October 11, 2025, Handa Industries held a special
meeting on mtegrity for its Phase II mmvestment project in Bangla-
desh and 1ts photovoltaic project at its factory m Myanmar.
Relevant personnel from the Wuxi headquarters attended the
meeting 1 person, while overseas teams participated simultane-
ously via video conference. The meeting focused on specific
arrangements for mtegrity risk prevention and control mn the two
overseas projects, aiming to ensure that international business
proceeds 1 a comphant and transparent manner.

At the meeting, the Legal Department systematically
explained the company's specially formulated "Internal Integrity
Management Measures for the Bangladesh Phase II Investment
Project" and "Internal Integrity Management Measures for the
Myanmar Factory Photovoltaic/Energy Storage/Steel Structure

Reinforcement Series Projects." Both measures clearly regulate key aspects such as project bidding, matenial procurement, and

project acceptance, requiring all project participants, regardless of position or whether they are located domestically or internation-

ally, to strictly adhere to disciplinary red lines. Subsequently, all attendees signed the "Integrity Agreement" both on-site and

online. The company will subsequently sign similar agreements with project partners, suppliers, and other third parties to build a

comprehensive integrity management system covering the entire project chain.

To enhance the effectiveness of oversight, the company has simultaneously launched a dedicated hotline and email address

for reporting violations, and established a rapid response mechanism to ensure timely mvestigation and handling of any miscon-

duct. Handa Industries stated that 1t will continue to improve 1ts overseas project oversight mechanism, using integrity as a founda-

tion for 1ts international development.
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Green & Low-carbon, Protect the Ecology
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At the same time, climate change also presents development opportunities for businesses: increased market demand for low-carbon
products enhances their market share 1n sustainable products; clean energy and energy-saving technological upgrades reduce long-term
operating costs; green technology innovation enhances their core competitiveness; and low-carbon transformation helps them meet interna-
tional standards and expand into global markets. We fully mtegrate climate opportunities mto our corporate development strategy, driving

high-quality development through low-carbon transformation.

Handa Industries held a signing ceremony for its 2025 annual

target responsibility agreement and a business summary meeting —_—

In January 2025, Handa Industnies held its 2024 Annual Business

Summary and 2025 Target Responsibility Agreement Signing Meeting. e
Business leaders reviewed past work, clarified areas for improvement, and —— d =
signed annual target responsibility agreements on-site. Chairman Han Chun " e
stated that the company should support customer development with high-qual-
ity products, emphasizing that product quality and sustainable development
are core to the company's response to global climate policies and consolidation
of market advantages. The company will deepen carbon footprint manage-
ment, upgrade green processes, and cultivate low-carbon development
competitiveness. This meeting implemented climate risk response and sustain-
able development strategies as annual tasks, solidified the responsibilities of
all employees, and strengthened the management foundation for the company
to promote carbon neutrality and address challenges such as carbon tarifis.

W] semrnam N

Handa Industries Chairman visits production bases in Yunnan and Myanmar

In August 2025, Han Chun, Chairman of Handa Industries, mspected the production bases in Yunnan and Myanmar. He
looked 1nto daily operations and exchanged views with staff, focusing on climate risk management, capacity layout and operational
resilience.

At the Yunnan base, he discussed global capacity and talent strategies, and put forward a collaboration model of "China's
efficiency plus Myanmar's cost advantages". He also urged higher automation, standardized on-site management and a full-process
closed-loop management system.

At the Myanmar base, he checked smart equipment upgrades, production processes and work safety. Combining local climate
and long-term plans, he launched the "Myanmar Future Star" talent program to recruit and develop local graduates and localize
management teams. This will support climate adaptation, energy saving, emission reduction and extreme weather emergency

preparedness at the base.

s g
e ooy g * A
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Yunnan Production Base Myanmar Production Base
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Myanmar Production Base

1.Establish a comprehensive management system for climate-related risks and incorporate climate risks into the
g company's overall risk management framework.

2.A comprehensive climate risk identification and assessment will be conducted annually, and the climate risk list
4 will be dynamically updated and risk levels will be classified.

3.For medium- to high-level climate risks, develop specific response plans and emergency response plans, and clearly
3 define the responsible departments and completion deadlines.

4 Regularly review the etfectiveness of climate risk management, dynamically optimize response measures, and form

4 a closed-loop management system.

5.Integrate climate risk management requirements into the supplier management system to help supply chain partners
4 improve their climate risk response capabilities.

Carbon Neutrality Strategic Path

Handa Industries actively responds to global carbon reduction goals. Combining the development patterns of the textile mdustry with

the characteristics of 1ts global operations, i1t has formulated a scientific and feasible carbon neutrality strategy, clarified phased emission

reduction targets, and contributed to global climate action through low-carbon transformation of the entire value chain, fully aligning with
the United Nations Sustainable Development Goal 13 (Climate Action).

. _' i
b ﬁ Corporate dual-carbon planning

thin its own operational scope (Scope 1 and Scope 2) he full value chain (Scope 1, 2 and 3)

2030 To achieve peak carbon emissions Achieve net-zero emissions by 2055

Achieve carbon neutrality by 2050
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Core Implementation Path

II Energy Structure Transition

We vigorously promote the construction ot roottop photovoltaic projects 1n factory campuses, continuously expand green power
procurement channels, and phase out traditional fossil energy. This imtiative turther optimizes the corporate energy structure and steadily
increases the proportion of renewable energy 1n total energy consumption.

II Energy Efficiency Improvement and Technological Transtormation

We regularly implement energy-saving optimization upgrades for production facilities, mtroduce advanced low-carbon manufacturing
processes, continuously reduce carbon emissions per unit of output, and steadily improve the energy efficiency of the entire plant.

I Low-carbon Technology and Product Innovation

We scale up R&D mvestment 1in low-carbon and zero-carbon maternals and improve the product carbon footprint accounting system,
targeting a 60% sales proportion of eco-friendly products by 2030.

I Supply Chain Emission Reduction Collaboration

We mtegrate carbon reduction requirements into the supplier management system and empower supply chain partners to enhance
low-carbon management capabailities. We aim for 100% of core suppliers to establish science-based carbon targets by 2030.

I| Carbon Offset and Ecological Compensation

For hard-to-abate carbon emissions, the Company ofisets residual emissions by purchasing high-quality forestry and renewable
energy carbon sinks, and actively participates in public weltare ecological conservation projects.

| Awarded theﬁﬂe of ""Provincial GI'E en Factory"

In January 2025, Wuxi1 Hengbo Textile Co., Ltd., a subsidi-

ary of Handa Industries, was shortlisted.“Jiangsu Province Green

Factory 1 2024"List. Previously, the company had been recog-

nized as a green factory in Wuxi.

In terms of green development, Wuxi1 Hengbo Textile has
continuously promoted energy-saving renovation projects,
including replacing steam generators with high-etficiency ones,
using energy-saving lighting fixtures, and promoting paperless
office practices, etfectively reducing energy consumption and
environmental mmpact. At the same time, the company has

introduced automated control systems to achieve precise control

=

& 1A AR A AAAAARAAA L R AR AN

of various parameters 1n the production process, turther reducing e

energy consumption while improving production efficiency.

This recognition as a provincial-level green factory 1s an
atfirmation of Handa Industries' achievements 1n 1ts development

path of "high-end, mtelligent, and green".
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" Handa Industries held a sustainabili y achievement exhibition

and Q&A session to raise employees' environmental awareness 4

In January 2025, Handa Industries held a sustamability achievements exhibition and quiz event, combining poster displays
with interactive Q&A to promote the concept of sustainable development to 1ts employees. The exhibition focused on themes such
as energy conservation and emission reduction, resource recycling, and green supply chain management, showcasing the compa-
ny's practical cases and achievements 1n sustainable development.

The Q&A session covered topics such as environmental knowledge, green lifestyles, and relevant laws and regulations, with

emplovees actively participating. The activity aimed to foster a culture of sustaimnable development within the company through
ploy Yp paling y p pany 2

engaging and interactive activities, encouraging employees to integrate environmental concepts into their daily work and lives.
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Greenhouse Gas Emission Accounting

Handa Industries adheres to the concept of low-carbon operation and strictly follows the Greenhouse Gas Accounting System and ISO

14064 standards to conduct full-range greenhouse gas emission accounting covering all production bases worldwide, ensuring that the data

1s accurate and traceable, and providing data support for scientifically formulating carbon emission reduction paths.

Purchased steam

37.5%
1313.58(t CO:e)

17.4% Purchased electricity
5250.92(t CO2e)
Unorganized emissions
Pie chart showing key business Moksile comibustion
activity data (t CO:e) in 2025. CIISSION SOULEEs
Stationary fossil fuel
43 4% emission sources
" (8
13056.82(t CO2e) 0.6%
) 1 91.86(t CO2¢)
' 1.1%
332.03(t COze)

*Note: The above data includes informationirom the company's factories both
domestically and internationally.
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Scope 1 Carbon Emissions Scope 2 Carbon Emissions

. Domestic Carbon Emissions J Overseas Carbon Emissions . Domestic Carbon Emissions ,. Overseas Carbon Emissions
(t COze) (t COze) (t COze) (t COze)
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.
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934.58

T [

0

2021 2022 2023 2024 2025 2021 2022 2023 2024 2025

Core emission reduction actions

Reduce energy consumption 1n office and production processes and improve energy efficiency to reduce carbon emissions.

4  Equipment electrification retrofit.

* Idenfify energy-saving and emission-reduction measures, including equipment msulation, steam usage efficiency,
and optimization of stenter air compressor efficiency.

 Eliminate outdated and energy-intensive production equipment and upgrade 1t to low-energy, low-power
b energy-saving equipment.
>  Promote the replacement of gasoline vehicles with new energy vehicles, add new energy vehicles, and

reduce carbon emissions from mobile sources.

* By adopting an intelligent layout system, the fabric utilization rate 1s increased to over 96%, reducing
4 raw material consumption and carbon emissions from production.

> * Establish classified recycling points to recycle waste fabrics and yarns, thereby reducing carbon
emissions from waste disposal.
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Green Production and Energy Management

Environmental and Energy Management System

Handa Industries consistently adheres to the "Green Handa" development strategy, strictly abides by environmental protection laws and
regulations 1n 1ts operating locations, and has established a comprehensive "Green Industrial Park" environmental management system. It has
successively passed ISO14001 Environmental Management System and ISO50001 Energy Management System certifications, mtegrating green
office practices, clean production, and refined management of waste gas, wastewater, and solid waste throughout the entire production and
operation process. The company has established a dedicated EHS management department, staffed with professional environmental management
personnel, and regularly conducts environmental traming and self-inspections. Through technological mnovation and management optimization, 1t
delves mto energy efticiency potential to ensure the effective operation of 1ts environmental management system.

In 2025, we conducted a comprehensive environmental risk 1dentification and assessment, and formulated specific control measures for the
core environmental risks of the textile industry, achieving full-process management from nisk 1dentification to rectification. During the reporting
peniod, the company did not have any major violations of environmental laws and regulations that resulted in penalties, ensuring the park's ethicient,
high-quality, and low-carbon operation.

Guded by the goal of scientific carbon reduction, Handa Industries 1s working together across three dimensions: 1ts own operations, green
supply chain, and product ecological design. At the operational level, 1t 1s increasing the application of renewable energy; at the supply chain level,
it 1s promotmg green procurement by suppliers; and at the product level, 1t 1s exploring environmentally friendly matenals and energy-saving
processes, working with global partners to contrnibute Handa's strength to the zero-carbon transtormation of the textile mdustry.

Environmental risks identified by 2023

* Dyemg, rinsing, and other processes use dyes and auxihiaries. If thewastewater 1s not completely

Wastewater pollution treated and discharged 1 a harmless manner, 1t will pollute water bodies and harm ecosystems and

human health.

* Textile processing dust.
Exhaust gas pollution

 Air pollution caused by substandard exhaust emissions from stenter machines.

* Overuse of water resources, especially 1n printing and dyeing factories.

Resource consumption ; : . ; .
l * Regions with unstable power supply, such as Myanmar, rely on diese.generators, mcreasing carbon

emissions.

» Toxic substances remain 1 the fimished product, causing secondary pollution.

Chemical risks o T : .
L ) » Lack of oversight in the use of auxiharies and other chemicals by Industriess.
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Resource Recycling and Pollution Prevention

The textile printing and dyeing industry where Handa Industries operates 1s a major water-consuming sector. Therefore, water
resource management 1s set as the core of the company’s environmental management and runs through all production and operational
activities.

In terms of water mtake and usage, Handa Industries 1s supplied by the municipal tap water system. Water 1s mainly used for produc-
tion and dyeing, statf accommodation & ofttice work, greening and canteen services. The company has set up a dedicated management team

to oversee the daily operation and maintenance of the factory's water supply and drainage systems. It also entrusts qualified third-party

institutions to conduct regular water quality tests on drinking water and industrial wastewater, so as to ensure safe and compliant water use.

To handle wastewater produced during printing and dyeing processes, Handa Industries fully complies with environmental protection
regulations and has deployed an intelligent wastewater discharge monitoring system. All discharge points are fitted with online monitoring
devices and flow meters. Authorized third-party professionals are engaged for routine maintenance and regular calibration, guaranteeing
accurate and reliable monitoring data.

For environmental compliance management, Handa Industries has legally obtained national pollutant discharge permits. The compa-
ny strictly follows the pollutant discharge permit management system and submits standardized implementation reports on a regular basis,
advancing the compliance, standardization and transparency of environmental management.

Water resource utilization and emission reduction effectiveness

ra .

20250 " 20254

Annual total water consumption Total volume of recycled and reused
of the dyeing plant water in the dyeing plant

820  tousand meric tons 3 /6400 .

As a percentage of the dyeing 4 5 0/
plant's total water consumption O

1 20254

Stable operation rate of corporate
environmental facilities

99.5% avove

%
Wastewater achieves 1 O O O compliant discharge
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Wastewater Treatment Process Flow and Wastewater Direction Diagram

Lagend: Wastewater direction —

Primary Sludge direction

Wastewater Sampling Points %
Primary Anaerobic Elsliced Contact . .
. . : = Sedimmentation
edn h}’dt;igﬁs oxidation tan ox1dation tank tank
A
Shud . .
e Air flotation
treatmenl
v
. * S
Sludge Filterpress | 4 ludge thickener
transport | _ Outfall
ry Aur flotation
treatmen2
) Auir flotation
Phase 11 Project treatmen3
Anaerobic Contact Sedimenta-
hydrolysis tank oxidation tank tion tank

Mixed wastewater
—

Sludge

Sludge

Sludge thickener

We have set up a wastewater treatment monitoring room 1n the dyeing and printing factory and installed high-definition video surveil-
lance at the sewage discharge outlet and key nodes of the treatment facilities to achieve 24/7 monitoring without blind spots and ensure that
the wastewater treatment process 1s strictly controlled.
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/ Exhaust Gas Management

Handa Industries regards waste gas treatment as an important part of green and sustainable development. It has built a modern

treatment system of "source collection + intelligent monitoring + standardized operation and maintenance" for waste gas from dyeing and
printing production and daily operation.
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Regarding production waste gas, the waste gas from the dyeing and printing process 1s centrally collected and purified through supporting
facilities to ensure comphance with emussion standards. All treatment facilities are equipped with online monitoring mstruments and high-definition
video surveillance, connected m real time to the environmental protection supervision platform, enabling tull-process traceability. Meanwhile,
regular mspections and professional mamtenance ensure the stable and efficient operation of environmental protection facilities throughout the year.
Regarding domestic waste gas, kitchen fumes are treated using standard purification devices before being discharged m a regulated manner.

The company commissions qualified third-party organizations to regularly test its exhaust emissions to ensure data accuracy and comphance,
and to prevent any exceedances. By 2025, the exhaust gas treatment facilities will be operating stably, and all emission idicators will meet national
and local standards. Future...,Industries We will continue to optimize treatment processes, deepen digital supervision methods, and continuously
improve our environmental governance capabilities.

Solid waste and waste recycling management

Handling method

General industrial solid waste
(waste fabric scraps,
waste packaging materials) companies for resource utilization.

After being sorted and collected, the materials are handed over to professional recycling

Hazardous waste Strictly adhering to environmental protection requirements for classitied storage, and entrusted

(waste oil from stenter machines,

waste dye packaging bags) to qualified third-party organizations for compliant disposal, achieving a 100% compliance rate.

Household waste and

Kitchen waste Strengthen classified management and actively promote the recycling and reuse of packaging

matenals.

During the reporting period, the company experienced no environmental pollution incidents, received no complaints about environ-

mental pollution, and was not subject to legal sanctions for violating relevant environmental regulations.

Pollutant Emission Control

Industries have steadily expanded their production capacity and continued to increase product output. At the same time, they have
taken multiple measures, including technological upgrades and pollution control facility upgrades, to strictly control pollutant production
and emussions. Due to the expansion of production scale, the total amount of pollutant emissions has increased year-on-year, but the pollut-
ant emission intensity per unit product has steadily decreased.

Pollutant Name 2023 2024 2025 Increase/Decrease

Wastewater (tons) 786080 691496 694628 +0.45%

COD (tons) 39.3 36.1 36.26 +0.44%

Green & Low-carbon, Protect the Ecology
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In 2025, we formulated strict environmental protection work goals and control plans, and all indicators were exceeded, with the level
of environmental management continuing to 1mprove.

Key Environmental Protection Goals for Dyeing and Printing Factories in 2025

1.Strengthen  management  and 1.Wastewater treatment facilities
improve  wastewater  treatment and monitoring equipment are
complete and operate at 100%
capacity, ensuring 100% compli-
Wastewater | 2.COD < 200 mg/L, total amount | dures. ance with wastewater discharge

2.Standardize testing and process standards.
2.COD content does not exceed

200 mg/L.Total amount less than
3.Configure wastewater tlow meters &0 fons

1.Wastewater treatment compliance

rate: 100% regulations and operating proce-

discharge
control

less than 50 tons
control

3.Total wastewater discharge of less

than 1 million tons and online detection equipment for 3.Total wastewater

real-time monitoring. discharge694628ton

1.Chemicals should be stored

separately and labeled mn a standard-

i7zed manner. Emergency response plans for

Chemical Safe storage and transportation 2.Conduct chemical safety handling chemical spills were developed and
training to ensure employees operate | protective training was conducted.

spill prevention Zero leaks in a standardized manner.

No chemical spill incidents
3. Take precautions against leakage

during transportation and develop
emergency plans.

occurred during the year.

Waste additive barrels and used
packaging bags are all recycled by
the supplier to the company, and the
community regularly comes to the
company to clean up household
waste; sludge 1s collected by an
environmental protection company
and sent to the power plant for
harmless 1ncineration.

1. Waste additive barrels and
waste  packaging bags are
recycled by the supplier.

2. Household waste 1s handled by
the local communaity.

General solid

100% comprehensive utilization rate
waste treatment

3. Wastewater and sludge will be
purchased by a qualified environ-
mental protection company.

Hazard . .
e Compliance handling rate100%

waste treatment

Waste o1l from stenters, waste dye
packaging bags, and other hazard-
ous waste are all collected and
disposed of by qualified compa-
nies.

Hazardous waste disposal compli-
ance rate 1s 100%, management
records are standardized and
complete, and the entire process 1s
traceable.
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Underwear Module

1. Basic Comfort Series: Centered on seamless and skin-friendly design, this series includes basic items such as bras, panties, and

base layers. Made with highly elastic and soft fabric, 1t conforms to the body's curves, suitable for daily commutes and loungewear, creating
a "second skin" level of comfort.

2. Technological Care Series: Utilizing antibactenial, moisture-wicking, and intelligent temperature-controlled fabrics, this series

comprehensively upgrades the wearing experience and health benefits. Suitable for diverse scenarios such as sports recovery and daily care,
1t precisely meets the upgraded functional underwear needs of modern consumers.

Collaborative Innovation, Win-Win Future
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>
s@_ 3D & Al Design Helps Sustainable Development

In 2025, Handa Apparel Design Department fully upgraded its 3D digital design system, deeply integrated Al technology, and built a

full-chain mtelligent process from creative generation, design iteration, virtual display to market feedback, significantly improving product

.

development efficiency and market response speed.

Al-Powered Creative Innovation ) 5

1. Intelligent Trend Insight and Analysis: The Al system analyzes global fashion trends, best-selling product categories, and

consumer preferences 1n real time, providing designers with accurate product positioning data support and assisting i forward-looking
decision-making.

2. Al Concept Visualization: Input style keywords and core element tags, and Al algorithms will mstantly generate multi-dimension-

al creative solutions and visualize them, breaking through the constraints of traditional mspiration and accelerating the design iteration
process.
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3D Digital Design System

1. 3D digital modeling and prototyping: With the help of advanced 3D technology, high-precision and high-fidelity samples are

built 1 virtual space, reducing the traditional physical sample production process and achieving etficient use and sustainable consumption
of resources.

2. 3D Rapid Redesign: Leveraging Al's powerful data analysis capabilities, the system automatically optimizes design schemes for
garment structure, pattern, and fabric, thereby improving R&D efficiency.

3. 3D rendering simulation technology: High-precision simulation of fabric texture, color presentation and wearing effect,
accurately predicting the final physical appearance of the product.
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\@_ / Fabric research and development

As the "Functional Knitted Fabrics Trend Research Center of China National Textile and Apparel Council"Collaborative Innovation
Center for Functional Knitted Fabrics 1 the Textile Industry,Handa Industries has always focused on the research, innovation, and promo-
tion of functional and differentiated knitted fabrics. Through continuous research into new domestic and international raw matenals,

advanced weaving technologies, and advanced finishing techmques, combined with cutting-edge fashion trends and brand direction, the
company constantly mnovates and upgrades its products. At the same time, the company consistently practices the "Green Handa" develop-
ment strategy, effectively utilizing environmentally friendly, recycled, and sustainable materials 1n 1ts research and development to minimize
negative environmental impacts from the source.
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Fabrics China Pioneer Plant—Functional Knitted Fabric
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Al-Driven Content Display and Commercial Conversion

1. Al Virtual Fitting and Scene Display: Through virtual models and multi-scene rendering, present the real wearing effect of
products, improve customer experience and decision-making efficiency.

RESHLTIEESS
202548-202783H

2. Intelligent Recommendation and Market Matching: Al analyzes customer brand style and market demand, automatically
matching and recommending product solutions to improve product selection success rate and order conversion rate.

S

In 2025, the fabric R&D team focused on upgrading environmentally friendly raw matenals, carried out routine 1terative optimization
of classic categories, and applied recycled or biodegradable raw materials such as wool and paper yarn to continuously improve the
eco-friendliness and wearability of products, and promote the transtformation of traditional fabrics towards low-carbon and circular transtor-
mation.

In terms of cutting-edge technological breakthroughs, we have imnovatively developed a series of carbon-negative fabrics. By making
groundbreaking use of carbon capture and conversion technology, we can accurately capture waste CO- molecules 1n industrial settings and
convert them 1nto green raw materials for polyester fibers. This reduces textile production pollution at the source and creates truly green

products.

By leveraging technological innovation, we aim to achieve a leap from zero carbon to negative carbon in fabric carbon footprint. We
will reconstruct the low-carbon path of the textile industry with disruptive raw maternal solutions, providing feasible and scalable environ-

Breiiee 3 (L) v

mental protection solutions for the mdustry's green transformation. We will sateguard ecological balance with the power of science and

N technology and help achieve the "dual carbon" goals.

Industry-University-Research Collaborative Innovation

_ _ , _ . | In 2025, we will continue to deepen our industry-university-research cooperation with top domestic universities in the textile field,
In 2025, Handa's apparel design department precisely designed over 1,000"‘ products using 3D digital technology, with over

100+ of these designs adopted by internationally renowned brands such as Honeys, ADASTRIA, SHIMAMURA, azul, THE NORTH

FACE, Columbia, MUJI, WORKMAN, and UBRAS, achieving sales exceeding 55 million yuan. Looking ahead, Handa will continue to tive research 1n areas such as low-carbon fabrics, green processes, and intelligent manufacturing, accelerating the transformation of scientific
and technological achievements. Simultaneously, we will actively participate in the formulation of 1industry standards, contributing our

such as Donghua University and Jiangnan University, to jointly build a research and development center. This center will focus on collabora-

deepen the application of 3D & Al technology throughout the entire process, driving apparel design towards greater efficiency, intelligence,

and environmental friendliness, bringing more surprises and possibilities to global consumers and brand clients. expertise and cutting-edge technologies to industry norms.
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We have always upheld the principles of diversity, fairness, and inclusion, strictly abided by the relevant laws and regulations of the During Eid al-Adha 1n June 2025, Handa Industries’ factories in Bangladesh and Egypt held holiday celebrations and sent

countries in which we operate, and formulated the "Anti-Discrimination and Harassment Management Measures" and the "Equal Employ- festive wishes to all employees.

ment Management System." We are determined to eliminate any discrimination or harassment based on gender, age, race, ethnicity, The Bangladesh factory elaborately decorated the workplace. The Egyptian factory handed out holiday gifts including sweets.
religious beliet, nationality, physical condition, marital status, etc., and ensure that all employees enjoy equal employment opportunities Both facilities prepared exclusive festival presents for statt. We thanked employees for their hard work and dedication, and delivered
and career development rights. corporate warmth with sincere care.

4,644 male employees, accounting for 37% of the total workforce, and 8,062 female employees, accounting for 63%. Handa Industries 1s

committed to promoting women's career development, providing female employees with equal opportunities for advancement and full-cy-

1zed empowerment activities such as women's leadership traiming and occupational health lectures, and improves thoughtful supporting
facilities such as mother-and-baby rooms, taking concrete measures to comprehensively protect the rights and interests of female employ-

ees and build an inclusive, equal, and progressive workplace ecosystem.

Gender structure of employees (%) Employee age composition (%) Statf academic structure (%)

cle career development support. In 2025, women accounted tor 63% of the company's leadership and management positions, fully demon-

strating the core value and mimportant role of women 1n corporate management. At the same time, the company regularly conducts special-

= e — —

In 2025, Handa Industries had 12,706 employees, 85.7% of whom were overseas employees, all of whom were full-time. There were

Note: Staff with less than junior high school education

mostly work at overseas facilities. . .
y Junior high school

education and below

High school and
- vocational school
diploma

- Associate degree

Bachelor's degree
or above

Female

- Male

Aged 18-30

Handa Industries has always attached great importance to protecting the rights and interests of foreign and ethnic mmority employees.

Currently, the company has a total of 10,956 such employees. Local foreign statt are mamnly from Myanmar, Egypt, Bangladesh and other countries,

while ethnic minority employees mclude those of the Ham, Zhuang, Tupa, Dai, Dong, Lisu, Rakhme, De'ang and Karen ethnic groups.

Adhering to the principle of fair employment, the company treats all employees equally 1n job allocation, remuneration, benefits and career

development. We tully respect the customs, traditions and religious beliefs ot employees from all ethmc groups and countries. A Buddhist shrine has Talent 1s the core driving force for Industries digital transformation and sustainable development. Handa, relying on its internal
been built at the Myanmar factory, and dedicated prayer rooms are equipped n the factories of Egypt and Bangladesh. Working hours are properly business school, has built a systematic talent development platform covering all levels and the entire lifecycle. From new employee
arranged to accommodate religious activities. In addition, employees are granted special leave on traditional festivals of their respective ethnic onboarding and professional skills enhancement to management capability advancement, Handa Business School provides every employee
oroups. Upholdmg the humanistic philosophy of diversity and inclusiveness, the enterprise ensures all employees feel respected and a strong sense with a clear and visible growth path through a diversified curriculum and practical projects.,Empowering talent development in all aspects.
of belonging.
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Total training sessions

SesSS10nSs

Total internal trainers

people

Training Program

Core professional competency
training for general managers
and factory directors

Leadership Training

Specialized training for
team leaders

Job skills
enhancement training

Intelligent manufacturing
skills training

/1

Total training participants

Staff training coverage

= O
Person-times /o

Standardized courses

Training participants

General Manager and
Factory Director

Management personnel

Grassroots team leader

Front-line production staff

Digital-related positions

Training Content

Strategic Decoding, Policy Development,
and Lean Operations ......

Components, methods, and application
scenar10s of leadership ......

Role perception, communication and motivation,
j0b responsibilities ......

Core skills in weaving, dyeing and finishing, sewing,
and quality mspection ......

MES systems, automated equipment, and Al-based
quality mspection applications ......
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Handa Industries conducted a series of traming programs focusing on "Core Professional Competencies for General Managers and
Factory Directors," which were successfully completed m two phases. The first phase, las<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>